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hand tools, fire safety, temporary work structures, 
confined spaces, safe illumination, boilers and 
pressure vessels, building safety, dangerous 
substances, electrical safety, materials handling, 
protective clothing and equipment, sanitation, 
hours of service in the motor transport industry, 
occupational safety and health in the uranium 
mining industry, safety and health committees, 
and accident investigation and reporting. 
Labour standards. Part III of the Canada Labour 
Code sets minimum standards of employment for 
employers and employees in industries under the 
legislative authority of Parliament. 

5.2.2 Provincial labour legislation 
Industrial relations. All provinces have legislation 
designed to establish harmonious relations between 
employers and employees and facilitate settlement 
of industrial disputes. These laws guarantee free­
dom of association and the right to organize, 
provide for labour relations boards or other 
administrative bodies to certify trade unions as 
bargaining agents, and require an employer to 
bargain with the certified union representing its 
employees. In some jurisdictions, legislation re­
quires that parties comply with conciliation or 
mediation procedures before a strike or lockout 
may legally take place. Every collective agreement 
must provide for settlement, without work stop­
page, of disputes arising out of its interpretation 
or application. Strikes and lockouts are prohibited 
during the life of a collective agreement, and unfair 
labour practices are prohibited. In some provinces, 
labour relations are regulated by separate statutes 
for groups such as teachers, municipal and pro­
vincial police personnel, municipal firemen, hos­
pital workers, civil servants and employees of 
Crown corporations. 

In Alberta, New Brunswick, Newfoundland, 
Nova Scotia, Ontario and Prince Edward Island, 
the general labour relations statutes contain special 
provisions pertaining to collective bargaining in 
the construction industry. In British Columbia, 
the accreditation procedure is not limited to this 
industry. Quebec has a separate law regulating 
collective bargaining in the construction industry. 

5.3 Conditions of work 

5.3.1 Employment standards 

Hours of work. The labour code sets a standard 
workday and workweek for employees in under­
takings in the federal labour jurisdiction and 
requires payment of an overtime rate for work 
done beyond the hours specified. It establishes 

a maximum workweek, overtime hours being 
restricted to eight in a week, except in special 
circumstances. 

The number of hours that may be worked at 
regular rates of pay are limited to eight in a day 
and 40 in a week. Hours in excess of these may 
be worked, provided one and one-half times the 
regular rate is paid, up to a maximum of 48 hours 
a week. 

Provincial and territorial governments also have 
legislation governing hours of work of employees 
under their jurisdiction. 

Minimum wage. The labour code sets a minimum 
rate for employees in the federal industries. This 
rate may be increased by order of the Governor-
in-Council. 

Employees paid on other than a time basis, such 
as pieceworkers and persons paid a mileage rate, 
must be paid the equivalent of the minimum wage. 

An employer who is providing on-the-job 
training to increase the skill or proficiency of 
apprentices may be exempted from paying the 
minimum wage during all or part of the training 
period. 

All provinces and territories have minimum 
wage legislation. These laws vest authority in a 
minimum wage board or the Lieutenant Governor-
in-Council to set wages. Minimum wage orders 
are reviewed frequently. In most provinces such 
orders cover practically all employment. Alberta, 
British Columbia, Nova Scotia, Ontario and 
Prince Edward Island have special rates for young 
workers or students. 

Regulation of wages and hours. In some provinces, 
the general orders are supplemented by special 
orders, applying to a particular industry, occu­
pation or class of workers. For example, Quebec 
has an order governing the retail food trade. 

British Columbia has established special rates 
for domestics, farm and horticultural workers and 
residential caretakers in apartment buildings. In 
Alberta, a weekly rate has been set for commercial 
agents and sales people. In Ontario, special rates 
apply to servers of alcoholic beverages and 
domestics and to the construction industry. 

In Quebec, certain terms of a collective agree­
ment, including those dealing with hours and 
wages, may be made binding on all employers and 
employees in an industry provided the parties to 
the agreement represent a sufficient proportion 
of the industry. Approximately 50 decrees are in 
effect, applying to the garment trades, barbering 
and hairdressing, garages and service stations, 
and other industries and services. In construction, 
working conditions are governed by a decree under 
the Act respecting labour relations, vocational 


